Understanding Member Development: A Guide for Members

Overview of Member Training and Development

Legislators included Member Development as a key component of your AmeriCorps year of service to ensure that you have opportunities to grow professionally and personally.  Up to 20% of your total service hours will be spent in training and development (about 300 hours for the service year). At the Oregon State Service Corps Red Cross we provide members with training and development opportunities through the following venues: 

· First Aid/CPR (all members): Members will take First Aid/CPR through their local Red Cross chapter by December 31st, 2005. 
· Disaster Response (full-time members): OSSC ensures full-time members are certified in Intro to Disaster and three or four other Disaster Responder courses offered by the Red Cross. Members receive training during the first three months of their term of service, and must complete Disaster Response training by December 31st, 2005.
· Specialized Training Topics (all members): OSSC provides each member with training in Diversity, Volunteer Management, Civic Engagement, Conflict Resolution, Working with People in Poverty, and Life After AmeriCorps. 
· Site Specific Skill Training (all members): OSSC Red Cross members receive training specific to their service at their placement site. These trainings range from informal, on the spot training to structured workshops and conferences 
· Leadership Project (full-time members only): The Leadership Project offers members an opportunity to identify an area of knowledge, skill or expertise they would like to improve upon. Members identify a learning goal, seek training to reach the goal, and then create a “give-back” project that results in a direct benefit to the community. 
· Reflective Journaling (optional): Reflection is an important part of service.  Members can do up to an hour a week of journaling throughout their service year. 
· Other Development Activities (optional): Members can engage in specialized trainings outside of the scope of their regular service assignment with prior approval of OSSC Red Cross staff and their site supervisor. Examples of these trainings include resume writing, public speaking and communications, job shadowing, outdoor educational activities, or service-learning workshops.
The table below lists the types of trainings and member development activities described above, with related reporting requirements and due dates.
Development
Provided By
Reporting
Completion/Due Date

	Disaster Response

	Red Cross Chapters
	Monthly Report, Section 10a
	December 31 
(if not earlier)

	Specialized Training Topics

	OSSC
	None needed
	Throughout the year.

	Site Specific Skill Training
	Sites
	Monthly Report, 10b.  Completion Form: Other  

     Member Development.

	Mostly at beginning of year (but can be throughout)

	Leadership Project
	Various (determined by member)
	Leadership Proposal Form

Monthly Report, 10c
Leadership Completion Form
	Proposal Form: by May 5 (if not earlier)

Completion Form: by end of service year


	Reflective Journaling

	Member 
	Monthly Report, 10d
	Monthly

	Other Development Activities
	Various (as determined by member)
	Proposal Form: Other 

     Member Development

Monthly Report, 10e

Completion Form: Other 

     Member Development
	Proposal Form: before 

 starting the activity

Completion Form: with the monthly report, once activity is completed.
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